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NOVEMBER IS DISABILITY MONTH

UNDERSTANDING DISABILITY IN OUR WORKPLACE
What it means to be disabled
People are considered to be disabled when they
have a condition that is:

 long-term or recurring
 physical or mental; and
 “substantially limiting”,

thereby impacting their capability to work.

“Substantially limiting” is:
a condition that unless there is reasonable
accommodation in the workplace, the person
would be either unable or significantly limited in
doing the job.

Our responsibility to people
with disabilities

Our Company recognizes our
responsibility to integrate and,
where required, accommodate
people with disabilities in our
workplace.

We do this in line with our internally
driven Employment Equity Policy.

Mindsets, stereotypes and
stigma

To understand people with disabilities we need to
be aware of our own mindsets and prejudices. It is
too easy to consider disability as physical or wheel
chair bound people, but there are many examples
of disability that are missed when we do so.

Declare a disability
The Company encourages people who may have a
disability, to discuss this confidentially with Human
Resources and / or the Company’s nurse / wellness
facilitators. This process is voluntary. In terms of
the Employment Equity Act the Company needs to
record staff who is disabled. Declaring a disability
enables the Company to better manage and
accommodate employees with a disability. This
declaration of disability is confidential.

Examples of disability

In addition to physical disability, some other
examples of disabilities could include:

Chronic illness: Non correctable / controllable
forms of epilepsy, diabetes, chronic fatigue
syndrome

Speech & language

Memory loss

Learning: Severe ADHD, dyslexia

Mental: Depression; severe anxiety; bi-polar;
eating disorders; schizophrenia

There are various remedies to
accommodate / integrate people
with disabilities into the workplace,
such that they take their rightful
place at work. Some forms of
accommodation may be simple. For
example, taking medication allow a
disabled person to be fully
functional.

Managing disability at work

Employment Equity requires
organisations to target the
employment and accommodation of
people with disabilities.

Every Company has a responsibility to be sensitive
toward and keep people’s disabilities confidential.
All working people need to be sensitive to working
with disabled persons. It may be relevant that
these employees understand and help
accommodate a disabled employee to function
effectively.

Our Company will not tolerate unfairness,
stigmatising or victimisation of any employee on
the basis of disability. Any employee who does so
will be counselled or disciplined.


